National Health and Safety Committee Report 2026

The National Health and Safety Committee met in February 2026 at All Committees Meeting in Ottawa.  It was a busy few days with training for Lobbying for the First ever Day of Lobbying. Groups were formed, prepared themselves to meet with MPs to share personal stories, to ask questions, and report back on the last day of All Committees Meeting on how the meetings we attended. 
The Health and Safety Committee meet for one day. 2026 is the Year of Health and Safety, the National Health & Safety branch has t-shirts available for sale to recognize the year of Health and Safety. 
Committee Members gave verbal reports from their provinces. As we shared reports, we recognized each province shares many common health and safety concerns. We had the opportunity to ask questions, have meaningful discussions and we look forward to our next meeting which is tentatively scheduled for September 2026. This will be where the real work of the committee begins. 

I want to share a few highlights of the report for Nova Scotia: 
CUPE NS Health & Safety Committee –sponsoring Introduction to Health and Safety Workshops being held at the 4 CUPE offices across the province starting March 7th at the ARO, March 28th New Glasgow Office, April 11th Yarmouth Office, June 27th Sydney Office. 

CUPE NS All Committees Meeting – Theme Year of Health & Safety Fall 2026

Harassment in the Workplace Regulations, which came into effect on September 1, 2025.
Psychological Health and Harassment Prevention – effective Sept 5th, 2025 *expanded definition of health was mended to formally include psychological well-being in the definition of health and safety, placing legal obligations on employers for both physical and mental safety. * Mandatory Harassment Policies – all workplaces must have a written harassment prevention policy that includes reporting procedure, investigation protocols and a commitment to non-retaliation. *Training Requirements – Employers are required to provide staff training on the new harassment prevention policy. * Review Cycle – Harassment policies must be reviewed and updated at least every three years. 


NS Federation of Labour – February 9, 2026, Violence in the Workplace 
The Nova Scotia Federation of Labour is deeply alarmed by the findings reported by CBC regarding escalating violence in our province’s schools, including accounts of teachers feeling compelled to wear protective Kevlar gear in their workplaces. No worker in Nova Scotia—whether in a classroom, a hospital, a construction site, or any other workplace—should ever have to fear for their physical safety while doing their job.
Westray Bill – Bill C-45 The Westray Bill was born out of the ashes of the 1992 Westray Mine Disaster. The Westray Bill, or Bill C-45, was enacted on March 29, 2004. It was designed to impose criminal liability on organizations and their representatives for negligence and other offences. Yet, the law has resulted in only a few charges since its inception, with no conviction in Nova Scotia and a mere handful nationally.
I want to share there was a lot of discussion on Bill C-45 by the Committee. 
New Legislation – July 15, 2025, Duty to Cooperate The new legislation amends the Workers’ Compensation Act. 
I would like to thank CUPE NS for inviting me to be part of the CUPE NS Health & Safety Committee. Being part of the Committee, I have the opportunity to hear about the work of the committee, and any health & safety issues that are in our locals, and workplaces. This will be included in my report to CUPE National’s Health & Safety Committee at the next meeting. Thank you to the committee members for their commitment to health and safety. 

In Solidarity,

Sharon Hubley, National Health and Safety Rep - Nova Scotia
